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Preamble

The mission of the Unitarian Universalist Church of Greater Bridgeport is to be an inclusive, liberal religious congregation providing a safe and caring community, where we nurture ethical, philosophical and spiritual growth in the search for meaning, and seek to effect change in the world through shared principles and the promotion of social justice.

The Safe Congregation Policy supports the mission of the UUCGB by assisting its members and friends to understand the concept and build the ethics of right relations, to more readily identify unethical interpersonal conduct, to gain better skills in making serious ethical choices and to augment resources to enhance safety, integrity and responsibility in sexual and social ethics.

The ethic of “right relations” involves justice and equity, a compassionate relationship, being present with one another, sensitivity and caring, empathy and advocacy. The right relations concept seeks to eliminate polarization, not take sides on who is right, who is wrong, or who is to blame, but rather to develop a process, or arrive at a policy or decision, that allows members to discover honest, responsible and mutually satisfying resolutions in situations of conflict. A commitment to right relations is a commitment to connectedness.

In keeping with the mission of the UUCGB, members accept the following Covenant of Right Relations:

In my relationship with the UUCGB, I will speak and write openly, honestly, and respectfully, with clarity, tact and compassion;

I will listen carefully, with an open mind and an open heart, to what others say;

I will take responsibility for my speech and actions as they affect both individuals and the congregation as a whole;

I will be sensitive to possible conflicts, and be willing to work toward solutions, using available resources, and accepting that some differences may not be resolvable;

I will respect my own boundaries and the boundaries of others, and protect and support vulnerable individuals;

I will respect and support the diversity within our congregation, and work to create a more welcoming environment; and,

I will support our congregation as a safe environment for healthy relationships.

I
Introduction

UUCGB will not tolerate cases of abuse--be such abuse, physical, sexual, or verbal. (See Appendices A, B, and C).  In matters of abuse, the President of the Board of Trustees and the  Minister will be notified immediately and the local police notified if necessary. Should the Minister be the source of the behavior, the Ministerial Fellowship Committee of the Unitarian Universalist Association of Congregations will also be notified, and the District Executive of the Clara Barton District contacted and requested to offer support and succor to the parties and congregation, if necessary and appropriate.

A. Policy Regarding Disruptive Behavior

While openness to a wide variety of individuals is one of the prime values held by our congregation and expressed in our denomination’s purpose and principles, we affirm the belief that our congregation must maintain a secure environment where such openness can exist. When any person’s physical and/or emotional well-being, or freedom to safely express his or her beliefs or opinions is threatened, the source of this threat must be addressed promptly and firmly, even if this ultimately requires the expulsion of the offending person or persons from the congregation.

Should there be instances when the disruptive behavior of an individual on the church’s property leads members to voice concerns about one or more of the following,

1. Perceived threats to the safety of children or adults;

2. The disruption of church activities;

3. Diminishment of the appeal and/or functioning of the church to its existing and potential membership,

the following shall be the policy of the Unitarian Universalist Church of Greater Bridgeport in dealing with these issues:

1. If an immediate response is required, this will be undertaken by the Minister, if available, and/or the leader of the group involved. This may include asking the offending person or persons to leave, or suspending the meeting or activity until such a time as it can safely be resumed. If further assistance is required, the local police department may be called. Any time any of these actions are undertaken without the Minister being present, the Minister, or the Minister on call, must be notified within twenty-four hours. A follow-up letter detailing what steps must be taken before returning to the activities involved will be sent by the Minister to the offending party or parties within seventy-two hours of the incident.

2. Situations not requiring an immediate response will be referred to the Board of Trustees. The Board will respond in terms of their own judgment observing the following process. (In case of a situation involving the Board of Trustees itself, congregants may appeal to the Minister and/or the District Executive of the Clara Barton District for resolution. Further, a special meeting of the church to discuss and resolve problems may be called by a group of at least ten members of the congregation, as specified in the church bylaws: Article 3, Section 2.)

a) The Board of Trustees will respond to problems as they arise. There will be no attempt to define “acceptable” behavior in advance.

b) Persons identified as disruptive will be dealt with as individuals; stereotyping will be avoided.

c) The Board will collect necessary information from all concerned parties.

d) To aid in evaluating the problem, the following points will be considered:

i. Level of Danger – Is the individual the source of a threat or perceived threat to persons or property?

ii. Disruptiveness – How much interference has occurred/is occurring with the activities and functions of the church?

iii. Offensiveness – How likely is it that existing or prospective members will be driven away?

e) To determine the appropriate and necessary response, the following points will be considered:

i. Cause(s) – Why is the behavior or disruption occurring? Is it a conflict between the individual and others in the church, or is it due to a professionally diagnosed mental or physical condition?

ii. History – What has been the frequency and degree of disruption caused by the individual(s) in other instances?

iii. Probability of change – How likely is it that the problem behavior will diminish?

f) The Board will decide upon the appropriate response on a case-by-case basis. However, the following three levels of response are strongly encouraged:

i. Level One – The Board shall inform the Minister of the problem and either the Minister or a member of the Board shall meet with the offending individual(s) to communicate concern and receive assurance of the individual’s remediation of the behavior in question.

ii. Level Two – The offending individual is excluded from the church and/or specific church activities for a specified period, with reasons and the conditions for returning made clear.

iii. Level Three – The offending individual is permanently removed from membership (or, in the case of a non-member, fellowship) and excluded from all church activities. Before this level is undertaken, the Board of Trustees will consult with the Minister. A letter will be sent under the signatures of both the Minister and President of the Board of Trustees, that will explain the expulsion and the individual’s rights and possible recourse.

g) Any action taken under item (f) above may be appealed by the individual to the Minister and/or the District Executive of the Clara Barton District of the Unitarian Universalist Association of Congregations.

In conclusion, the UUCGB strives to be an inclusive community, affirming our differences in beliefs, opinions, and life experiences. However, concern for the safety and well being of the congregation as a whole must be given priority over the privileges and inclusion of the individual. To the degree the disruptive behavior compromises the health of this congregation, our actions as people of faith must reflect the emphasis on security.

II
Concerns of the Professional (i.e., paid) Staff


This church recognizes its responsibility to be a fair and just employer.

A.  Concerns of the Staff (Exclusive of the Minister)

1) Staff (defined as all paid employees, whether employed directly or contracted by the church) who have concerns should report them first to their immediate supervisor. In the absence of that supervisor, or if approaching the supervisor is inappropriate because of the nature of the concern, the staff member should direct his/her concerns to the President of the Board of Trustees.

2) Ideally, members and friends of the congregation who have concerns regarding one of the paid professionals should speak directly with that staff member. Should the matter not be quickly and safely resolved, members and friends should direct their concerns to the staff member’s supervisor or, in the absence of the supervisor, the President of the Board of Trustees.

3) Professional staff may not be members of the congregation or relatives of members of the congregation. This will only apply to those professional staff newly hired or contracted by UUCGB following adoption of this policy.

B. Concerns of the Minister

1) As in most cases of conflict, the ideal way to resolve issues is with a one-on-one approach. Alternatively, conflict resolution may involve mediation as described below. Should a member, friend, or staff member have a concern or issue regarding the Minister, he/she should address the Minister directly in hope and determination of resolving the concern or issue directly with the Minister. In turn, the Minister, should he/she have a concern or issue with a member, friend, or staff member of UUCGB, also should use a direct approach as the first avenue towards resolving the conflict or issue.

a) If the conflict or issue cannot be resolved between the two parties, or if circumstances preclude a direct approach, the Ministerial Relations Committee should be notified and used as a mediating buffer between the two parties. 

i. The Ministerial Relations Committee shall be comprised of six persons who a) have been Unitarian Universalists for a period of no less than three years, b) have been members of the UUCGB for no less than one year, and c) shall include three persons selected by the minister and three persons selected by the Board of Trustees.  The term of membership on the MRC will be three years, staggered so that only one new term begins each year.  The replacement of each year’s two outgoing members will be as one of the minister’s choosing and one of the Board of Trustees’ choosing
ii. The MRC shall meet regularly, but not less than bi-monthly, with the Minister to discuss issues of importance to the lay and professional ministry of the church. The members of the MRC shall also make themselves publicly known so that church members, friends and staff personnel can address them if necessary. 

b) Should the MRC be unable to effectively mediate an issue, the District Executive of 

      the Clara Barton District of the UUA shall immediately be contacted and requested  

      to mediate the issue. The District Executive may call in support from appropriate 

      committees of the UUA if such is deemed necessary or mandated. The Board of 

      Trustees must be kept informed and updated regarding the progress of any conflict 

      resolution. 

III.
Concerns of Religious Education

1) Our concern for the health and welfare of all children in our church, coupled with clearly established statutes and accountability as defined by the State of Connecticut (see Appendix A, B and C), requires a section of this policy to reflect child abuse concerns. As stated earlier, UUCBG will not tolerate cases of abuse--be such abuse, physical, sexual, or verbal.

2) The Family Covenant and Rules (see Appendix F) will be reviewed and signed by all children (as appropriate) and parents or legal guardians of children in the church school and returned to the Director of Religious Education, no later than one week prior to the beginning of the church school year.

3) Children’s rights and protection

a) All members and friends of, and visitors to, the UUCGB who are under the age of eighteen are protected from emotional, physical and sexual abuse as defined by the State of Connecticut General Statutes, Sections 17a-101 through 17a-103a.

b) Observed or suspected abuse shall immediately be reported to the Director of Religious Education and/or the Minister (in the absence of both the DRE and Minister, the President of the Board of Trustees shall be notified), and then by oral report to the State of Connecticut Department of Child and Family Services, within twelve hours as required by law, and the appropriate form(s) submitted within forty-eight hours from the time of the incident or suspicion of an incident.

c) Any child who is the victim of abuse by a member, friend or visitor to UUCGB, shall receive counseling by the Minister, in addition to whatever services may be mandated by legal statute. In case of suspected or actual abuse by the Minister, the guidelines in III, 3, b apply with reporting to the Director of Religious Education and/or the President of the Board of Trustees.  

Any adult suspecting a child has been the victim of abuse or neglect outside of the church shall immediately report such suspicion to the DRE or Minister, and the procedures for reporting as listed in Section III, 3, b shall apply.

d) Any adult teaching in the R.E. program accused of abuse will immediately be separated from the classrooms, and any direct involvement with the children, until the DCF investigation has been completed.

e) Incident Report forms will be submitted for any abuse charges, with copies kept by the Board and DRE (see Appendix N).

f) Any child displaying abusive behavior to another child or an adult shall immediately be removed from the situation and brought to the DRE or supervising adult, who will turn the child over to the care of his/her parents. That child shall not be permitted to return to his/her classroom or activities unless and until he/she has made amends in accordance with the Family Covenant and Rules.

4) In addition to signing the Family Covenant and Rules, parents are to understand they are accountable for their children’s behavior at all times.

5) Prevention 

a) To ensure the safest and best learning environment for the children in the R.E. program, all individuals wishing to teach will be required to meet the following requirements.

i) Effective with the adoption date of this policy, prospective volunteers who wish to teach or assist in the UUCGB religious education program, will fill out a Teacher Covenant and Teacher Application. (see Appendices  K and L respectively). Said application will include, but not be limited to: current and previous legal residences (if current is less than three years); names and addresses of all previous teaching supervisors or, in the case of someone new to teaching, the names and addresses of at least three adults unrelated to the applicant who can attest to the applicant’s character; a listing of any complaints, arrests and convictions other than parking violations; a statement of purpose of the R.E. Committee that specifies expectations of applicants, as well as support mechanisms for teachers, signed by the applicant. 

ii) The goal for all classes in the R. E. program shall be to have two unrelated adult teachers.  When that is not possible, at least one adult shall be in the classroom with a second available adult who will be acting “Sunday Morning R. E. Assistant” (i.e. hall monitor) for that week.  In the case of a married couple or a couple in a committed relationship co-teaching any given class, said couple shall count as one adult.

iii) To be eligible to teach in the R.E. program, individuals must have been members of UUCGB for at least one year. 

iv) Volunteers, including those who have been members of UUCGB for less than one year, wishing to be involved in working with or supervising children and youth also shall complete a Teacher Covenant and Teacher Application. (see Appendices  K and L respectively).

v) The R.E. Committee will hold curriculum and teaching workshops as needed, but at least once each year, as well as an attendance-required teacher orientation to be held before the start of each R.E. year, at which time curricula shall be distributed to all teachers.  In addition to the Family Covenant and Rules, Family Registration forms will be filled out annually by parents or legal guardians of children in the church school.

vi) Permission slips signed by the parent/legal guardian shall be required for all off-property or non-Sunday School hours R.E. activities (see Appendix I).

IV
Congregational Matters

A. Membership

1) Any individual wishing to join UUCGB will be required to sign both the membership book as well as the Covenant of Right Relations (see Appendix O), and also make a commitment to contribute as described in the bylaws, Article 4, Section 4. 

2) Current members of UUCGB will also sign the Covenant of Right Relations as acknowledgment of their commitment to being a Safe Congregation.

3) All signed Covenants shall be appropriately maintained by the Clerk of the Board of Trustees, and stored securely on the church premises.

B. Committees

1) Each committee shall prepare a written document that explains the purpose and vision of the committee. These documents/statements shall be incorporated into a committee manual that will be given to each committee chair, and be available to every member and friend of the UUCGB. This manual shall include a comprehensive overview of the Safe Congregation policy, as well as other materials deemed important to the functioning of the committee (e.g., a history of goals and accomplishments of the committee, a list of past chairs and members, expense sheets, resource and training materials, etc.).  The committee manual will be updated as necessary and handed over to the incoming committee chairperson.

2) The Board of Trustees will hold a leadership training workshop, preferably no later than October 31 of each year. This workshop will include a section dealing with the Safe Congregation policy and conflict resolution. All committee chairs and Board members shall be required to attend; other interested members of the congregation, shall be encouraged to attend.

3) Committee members identifying a problem related to the committee should address their concern to the committee chairperson immediately.

a) Should the committee chairperson be unable to resolve the problem expeditiously, the matter should be escalated to the Board of Trustees through the liaison as soon as possible.

b) The conflict resolution policy (Section IV C below) should be implemented if the Board cannot quickly resolve the problem to satisfaction.

C. Conflict Resolution

1) Whenever possible, conflicts between members and friends should initially be addressed between the principals to the conflict.

a) When individuals cannot resolve a matter, the details of which do not fall into a category best dealt with by the Policy for Disruptive Behavior (see I.A), they should first seek the Minister’s counsel and advice.  

b) Should the Minister be unable to resolve the matter to satisfaction, the parties should appeal to the Board of Trustees for review and satisfaction. The Board may elect to deal with the particular issue or form an ad hoc committee to mediate for the parties.

          V.
Summary

In any organization, it sometimes happens that individuals find themselves in conflict              situations they cannot easily resolve. The Unitarian Universalist Church of Greater                    Bridgeport is no exception to that rule.  However, when members and friends of the church find themselves in such situations, they will find that by entering the spirit of the ethic of just and right relations, the preceding Safe Congregation Policy will work well for them.

Appendix A

STATE OF CONNECTICUT

DEPARTMENT OF PUBLIC HEALTH

Division of Community Based Regulations

Guidelines for Child Abuse and Neglect Policies and Procedures

Implementation of child abuse and neglect policies and procedures is a necessary component of child abuse and neglect prevention strategies in a program or facility that serves people under the age of eighteen. Child abuse and neglect policies and procedures should include (but are not limited to) the following:

· A statement that the facility has a responsibility to prevent child abuse and neglect of children enrolled in the program or facility.

· Definitions of child abuse and neglect Requirements (refer to Connecticut General Statutes, Section 46b-120.)

· Reporting Requirements (refer to Connecticut General Statutes, Sections 17a-101, 17a-101a, 17a-101b, 17a-101c, 17a-101d.)

· The Department of Children and Families Hotline telephone number to call for reporting abuse or neglect is 1-800-842-2288.

· Staff responsibilities should they witness, or become aware of, abuse or neglect of a child enrolled in the program or facility.

· Administrative responsibilities to protect children (including notification of the parent or guardian) once there is an allegation of abuse or neglect of a child enrolled in the program or facility.

· Steps to be taken to provide victims of abuse or neglect with needed medical services.

· Administrative actions (which support zero tolerance for abuse and neglect) to be implemented should there be an allegation that a staff member abused or neglected a child.

· Information that staff are protected by law Requirements (refer to Connecticut General Statutes, Sections 17a-101e) from discrimination or retaliation for reporting abuse or neglect.

· Staff training in (at a minimum) the facility’s abuse and neglect policy, prevention and detection of child abuse and neglect, and reporting requirements as a mandated reporter.

· Documentation requirements and records to be maintained.

· Provisions for informing parents of the facility’s abuse and neglect policy and procedures.

Phone: (860-509-8045, Fax: (860) 509-7541

Telephone Device for the Deaf (860) 509-7191

410 Capitol Avenue – MS # 12CBR

P.O. Box 340308, Hartford, CT  06134
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STATE OF CONNECTICUT OPERATIONAL DEFINITIONS OF CHILD ABUSE, NEGLECT, AND IN DANGER OF ABUSE (taken from: www.state.ct.us/dcf/new_definitions.htm)

The following operational definitions are working definitions and examples of child abuse, neglect, and in danger of abuse.

    * For the purposes of these operational definitions, the term child refers to any person under 18 years of age or any person under 21 years of age who is a DCF client.

    * A person responsible for a child's care includes the child's parent, guardian, foster parent, an employee of a public or private residential home, agency or institution or other person legally responsible under State law for the child's welfare in a residential setting; or any staff person providing out-of-home care, including center-based child day care, family day care, or group day care.

    * A caretaker is an individual in whose care a biological or adoptive parent or legal guardian has left a child on an extended basis and who exercises parental authority in the capacity of a guardian.

    * The phrase perpetrator given access to the child by the person responsible for the child's care refers to those circumstances when the person responsible for the child's care uses poor judgment in entrusting the child to another individual who then causes injury to the child.

ABUSE

   1. is a non-accidental injury to a child which, regardless of motive, is inflicted or allowed to be inflicted by the person responsible for the child's care

   2. includes:

          * any injury which is at variance with the history given

          * maltreatment such as, but not limited to, malnutrition, sexual molestation, deprivation of necessities, emotional maltreatment or cruel punishment.

Type of Abuse

Description/Examples: Physical Abuse
Physical abuse is any physical injury inflicted other than by accidental means, any injury at variance with the history given of them, or a child's condition which is the result of maltreatment such as malnutrition, deprivation of necessities or cruel punishment. Examples of injuries which may result from physical abuse include:

   1. head injuries

   2. bruises, cuts, or lacerations

   3. internal injuries

   4. burns, scalds

   5. reddening or blistering of the tissue through application of heat by fire, chemical substances, cigarettes, matches, electricity, scalding water, friction, etc.

   6. injuries to bone, muscle, cartilage, ligaments fractures, dislocations, sprains, strains, displacements, hematomas, etc.

   7. death

Description/Examples: Sexual Abuse and Exploitation

Sexual Abuse is any incident of sexual contact involving a child that is inflicted or allowed to be inflicted by the person responsible for the child's care.
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Sexual abuse includes, but is not limited to, the following:

   1. rape

   2. intercourse

   3. sodomy

   4. fondling

   5. oral sex

   6. incest

   7. sexual penetration: digital, penile, or foreign objects.

   8. Sexual exploitation of a child includes permitting, allowing, coercing or forcing a child to:

          * participate in pornography

          * engage in sexual behavior.

Description/Examples: Emotional Abuse or Maltreatment

Emotional abuse or maltreatment is the result of cruel or unconscionable acts and/or statements made, threatened to be made, or allowed to be made by the person responsible for the child's care that have a direct effect on the child.

The observable and substantial impairment of the child's psychological, cognitive, emotional and/or social well-being and functioning must be related to the behavior of the person responsible for the child's care.

Emotional abuse or maltreatment may result from:

   1. repeated negative acts or statements directed at the child

   2. exposure to repeated violent, brutal, or intimidating acts or statements among members of the household

   3. cruel or unusual actions used in the attempt to gain submission, enforce maximum control, or to modify the child's behavior

   4. rejection of the child.

NEGLECT

Neglect is the failure, whether intentional or not, of the person responsible for the child's care to provide and maintain adequate food, clothing, medical care, supervision, and/or education.

A child may be found neglected who:

   1. has been abandoned

   2. is being denied proper care and attention physically, educationally, emotionally, or morally

   3. is being permitted to live under conditions, circumstances or associations injurious to his well-being

   4. is being abused.

Type of Neglect

Description/Examples: Physical Neglect

The following are examples of physical neglect:

   1. the failure to provide adequate food, shelter, and clothing appropriate to the climatic and environmental conditions

   2. the failure to provide, whether intentional or otherwise, supervision or a reliable person(s) to provide child care

   3. leaving a child alone for an excessive period of time given the child's age and cognitive abilities
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   4. holding the child responsible for the care of siblings or others where beyond the child's ability

   5. the person responsible for the child's care displays erratic or impaired behavior

   6. the person responsible for the child’s care is unable to consistently perform the minimum of child-caring tasks

   7. death.

Description/Examples: Medical Neglect

Medical neglect is:

   1. the refusal or failure on the part of the person responsible for the child's care to seek, obtain, and/or maintain those services for necessary medical, dental, or mental health care

   2. withholding medically indicated treatment from disabled infants with life-threatening conditions.

Note: Failure to provide the child with immunizations or routine well child care in and of itself does not constitute medical neglect.

Description/Examples: Educational Neglect

Educational neglect occurs when, by reason of the actions or inaction on the part of the person responsible for the child's care, a child age seven (7) years old through fifteen (15) years old either:

   1. is not registered in school; or

   2. is not allowed to attend school.

Description/Examples: Emotional and Moral Neglect

Emotional and Moral Neglect is the denial of proper care and attention to  the child, emotionally and/or morally, by the person responsible for the child's care that may result in the child's maladaptive functioning.

Harmful behaviors by the person responsible include, but are not limited to, the following:

   1. encouraging the child to steal or engage in other illegal activities

   2. encouraging the child to use drugs and/or alcohol

   3. recognizing the child's need but failing to provide the child with emotional nurturance

   4. having inappropriate expectations of the child given the child's developmental level.

Note: For court intervention regarding emotional neglect, a statement from a mental health provider documenting the condition is required.

CIRCUMSTANCES INJURIOUS

Description/Examples: In Danger of Abuse

In danger of abuse includes:

   1. actions or statements conveying threats of physical or mental injury

   2. a real threat to the child's well-being as perceived by the child

   3. the person responsible for the child's care exposing the child to dangerous and/or violent situations.
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Description/Examples: High Risk Newborns

Newborn children will be considered to be at risk because of a combination of both their own special needs and their mother's condition or behavior.

Indicators of special needs newborns include, but are not limited to:

   1. a positive urine or meconium toxicology for drugs

   2. a positive test for HIV virus

   3. a serious medical problem.

Indicators in the mother's condition or behavior include, but are not limited to:

   1. substance abuse

   2. intellectual limitations which may impair the mother's ability to nurture or physically care for the child

   3. major psychiatric illness

   4. young age, causing inability to care for self or newborn.

Appendix C

State of Connecticut Summary of Reporting Law Modifications

Public Act 02-106 – An act concerning sexual assault by a coach or instructor, mandated reporting of child abuse or neglect and issuance and revocation of educator certificates.

Public Act 02-138 – An act concerning sexual assault of a minor, civil and criminal statutes of limitations in sexual assault cases, reporting and investigation of child abuse and neglect, disclosure of records of teacher misconduct and establishment of sexual offender risk assessment boards.

Reporting and Investigation of Child Abuse and Neglect
The following changes were enacted:

· Creates a new category of “person entrusted with the care of a child or youth,” which is defined as a person given access to a child or youth by a person responsible for the health, welfare or care of a child or youth for the purpose of providing education, child care, counseling, spiritual guidance, coaching, training, instruction, tutoring or mentoring of such child or youth. (Legal reference – Connecticut General Statutes Section 17a-93 as amended by Public Act 02-138, Section 11.)

· Broadens the scope of reports received by the DCF Hotline to all reports of abuse or neglect regardless of the relationship of the perpetrator to the child victim and regardless of the perpetrator’s affiliation with any organization. (Reference – CGS Section 17-103a as amended by PA 02-138, Section 17.)

· Requires that the Department refer allegations of abuse or neglect for those individuals who are neither the person responsible nor the person entrusted with the care of a child directly to law enforcement. (Reference – CGS Section 17a-101g as amended by PA 02-138, Section 15.)

· Adds more professionals to the list of mandated reporters. (Reference – CGS Section 17a-101 as amended by PA 02-136, Section 3 and PA 01-138, Section 12.

· Raises the penalty for any mandated reporter who fails to report from a maximum of $500 to between $500 and $2,500. (Reference –CGS Section 17a-101a as amended by PA 02-106, Section 4.)

· Requires individuals who fail to report to participate in an educational and training program, which is to be paid from fees charged to the participants. (Reference – CGS 17a-101a as amended by PA 02-138, Section 13.)

· Clarifies that reports by mandated reporters must be made when information is learned or obtained “during the ordinary course of such persons’ employment or profession.” (Reference – CGS 17a-101a as amended by PA 02-138, Section 13.)

· Specifies the time frame in which reports are made to state “as soon as practicable but not later than twelve hours after the mandated reporter has reasonable cause to suspect or believe that a child has been abused or neglected or placed in imminent risk of serious harm” (rather than 24 hours). Specifies that DCF has the responsibility to notify a person in charge of an institution, school or facility in cases of institutional abuse or neglect rather than having the mandated reporter assume this responsibility. (Reference – CGS 17a-101b as amended by PA 02-138, Section 14.)

· Limits the Department’s responsibility to refer a person responsible for inflicting abuse or neglect upon a child to treatment for substance abuse to those cases where the perpetrator is a parent or guardian. (Reference – CGS 17a-101 as amended by PA 02-138, Section 16.)

· Permits the DCF Commissioner to request assistance from the child abuse and neglect unit within the Division of State Police for investigations of child abuse and neglect. (Reference – CGS 17a-105 as amended by PA 02-138, Section 18.)

· Prohibits courts from entering orders or judgments or approving settlements that prevent or restrict anyone from reporting allegations of sexual abuse, sexual exploitation, or sexual assault of a minor, which were the subject of a personal injury action for damages, to the DCF Commissioner or a law enforcement agency. (Reference –PA 02-138, Section 19.)
· Requires the state’s attorney or assistant state’s attorney in the judicial district where the conviction or fine occurred to notify the education commissioner in writing if a person holding a State Board of Education certificate, authorization, or permit is convicted of a felony or fined for being a mandated reporter who fails to report. (Reference –PA 02-106, Section 7.)

· See Safe Congregation book for text for:

Appendix D:
DCF re Reporting Child Abuse & Neglect

Appendix E:
DCF Reporting Form (DCF 136)

· See separate document with RE forms for:

Appendices F-N

· Go to next page for:

Appendix O:
Covenant of Right Relations

Appendix O

Covenant of Right Relations

We, the members of the Unitarian Universalist Church of Greater Bridgeport, freely covenant to provide all persons who enter our fellowship with a safe and nurturing environment in which to explore possibilities for spiritual growth and where their physical, emotional and intellectual integrity is respected. Threatening, disruptive, or otherwise harmful behavior is unacceptable within our caring community.

In my relationship with the UUCGB, I will speak and write openly, honestly, and respectfully, with clarity, tact and compassion;

I will listen carefully, with an open mind and an open heart, to what others say;

I will take responsibility for my speech and actions as they affect both individuals and the congregation as a whole;

I will be sensitive to possible conflicts, and be willing to work toward solutions, using available resources, and accepting that some differences may not be resolvable;

I will respect my own boundaries and the boundaries of others, and protect and support vulnerable individuals;

I will respect and support the diversity within our congregation, and work to create a more welcoming environment; and,

I will support our congregation as a safe environment for healthy relationships.

Name (print) _________________________________________________________________

Signature ____________________________________________________________________

Date _____________________
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